SUMMARY OF PERSONNEL ACTIONS

REGENTS AGENDA
February 2009
ANN ARBOR CAMPUS
1. Recommendations for approval of new appointments and promotions for regular

associate and full professor ranks, with tenure.

1) Pletcher, Scott D., Ph.D., associate professor of molecular and integrative
physiology, with tenure, Medical School, effective February 1, 2009.

2 Samaniego-Picota, Milagros, M.D., associate professor of internal medicine, with
tenure, Medical School, February 1, 2009.

Recommendations for approval of reappointments of regular instructional staff and
selected administrative staff.

1) Kikuchi, Noboru, Roger L. McCarthy Professor of Mechanical Engineering,
College of Engineering, effective January 1, 2009 through December 31, 2013
(also professor of mechanical engineering, with tenure.)

Recommendations for approval of joint or additional appointments or transfers of
regular associate or full professors and selected academic administrative staff.

1) Aiello, Allison E., John G. Searle Assistant Professor of Epidemiology, School of
Public Health, effective March 1, 2009 through February 29, 2012 (also assistant
professor of epidemiology.)

(2 Eisenberg, Joseph N., associate professor of environmental health sciences,
without tenure, School of Public Health, effective January 1, 2009 (also associate
professor of epidemiology, with tenure.)

3 McCune, W. Joseph, M.D., Michael H. and Marcia S. Klein Professor of
Rheumatic Diseases, Medical School, effective February 1, 2009 through
August 31, 2014 (also professor of internal medicine, with tenure.)

4) Moore, Bethany B., Ph.D., associate professor of microbiology and immunology,
without tenure, Medical School (also associate professor of internal medicine,
with tenure.)

(5) Parson, Edward A., Joseph L. Sax Collegiate Professor of Law, Law School,
effective February 1, 2009 through January 31, 2014 (also professor of law, with
tenure, Law School, and professor of natural resources and environment, with
tenure, School of Natural Resources and Environment.)

(6) Ratner, Steven R., Bruno Simma Collegiate Professor of Law, Law School,
effective February 1, 2009 through January 31, 2014 (also professor of law, with
tenure.)
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3. Recommendations for approval of joint or additional appointments or transfers of

regular associate or full professors and selected academic administrative staff.

(7 Scavia, Donald, Graham Family Professor, Graham Environmental Sustainability
Institute, effective January 1, 2009 through December 31, 2014 (also professor of
natural resources and environment, with tenure, School of Natural Resources and
Environment.)

Recommendations for approval of leaves of absence for regular instructional staff
and selected academic administrative staff.

1) Kenyon, George L., extension of a two-year leave of absence, effective
January 1, 2009 through December 31, 2009 (Tom D. Rowe Collegiate Professor
of Pharmacy, and professor of pharmaceutical chemistry, with tenure, College of
Pharmacy.)

Establishing and renaming professorships and selected academic administrative
positions.

1) Additional Information for an Endowed Professorship for the Michael H. and
Marcia S. Klein Professorship in Rheumatic Diseases, Medical School.

(2 Renaming of an existing Collegiate Professorship as the Felix E. Moore
Collegiate Professorship in Biostatistics, School of Public Health, effective
March 1, 2009 (currently the Richard G. Cornell Collegiate Professorship in
Biostatistics.)

3) Correction in name of an Endowed Professorship as the H. Marvin Pollard
Professorship in Gastrointestinal Science, Medical School (currently the H.
Marvin Pollard Professorship in Gastrointestinal Research.)

Recommendations for approval of other personnel transactions for regular
instructional staff and selected academic administrative staff.

1) Bright, Charles C., Arthur F. Thurnau Professor, effective July 1, 2009 (also
professor of history, with tenure, professor in the Residential College, without
tenure, and director, Residential College, College of Literature, Science, and the
Arts.)

2 Evrard, August E., Arthur F. Thurnau Professor, effective July 1, 2009 (also
professor of physics, with tenure, and professor of astronomy, without tenure,
College of Literature, Science, and the Arts.)
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6.

Recommendations for approval of other personnel transactions for regular
instructional staff and selected academic administrative staff.

3) Markovits, Andrei S., Arthur F. Thurnau Professor, effective July 1, 2009 (also

Karl W. Deutsch Collegiate Professor of Comparative Politics and German
Studies, professor of Germanic languages and literatures, with tenure, professor of
political science, with tenure, and professor of sociology, without tenure, College
of Literature, Science, and the Arts.)

4) Walsh, James P., Arthur F. Thurnau Professor, effective July 1, 2009 (also Gerald
and Esther Carey Professor of Business Administration, and professor of
organizational behavior, human resource management, corporate strategy, and
international business, with tenure, Stephen M. Ross School of Business.)

(5) Wooldridge, Margaret S., Arthur F. Thurnau Professor, effective July 1, 2009
(also professor of mechanical engineering, with tenure, and professor of aerospace
engineering, without tenure, College of Engineering.)

DEARBORN CAMPUS

7.

Recommendations for approval of reappointments of regular instructional staff and
selected administrative staff.

1) Trepanier-Street, Mary L., associate dean, School of Education, effective
January 1, 2009 through December 31, 2009 (also professor of education, with
tenure.)

FLINT CAMPUS

8.

10.

Recommendations for approval of joint or additional appointments or transfers of
regular associate or full professors and selected academic administrative staff.

1) Woehrle, Kathleen L., chair, Department of Social Work, School of Education
and Human Services, effective January 1, 2009 through December 31, 2012 (also
associate professor of social work, with tenure.)

Recommendations for approval of other personnel transactions for regular
instructional staff and selected academic administrative staff.

(1)  Approval to extend the appointment period for the David M. French
Professorships through the period of the appointee’s active service on the faculty
at the University of Michigan, effective December 1, 2008.

Committee appointments — Ann Arbor campus.
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THE UNIVERSITY OF MICHIGAN
REGENTS' COMMUNICATION

ACTION REQUEST: Faculty Appointment Approval
NAME: Scott D. Pletcher, Ph.D.
TITLE: Associate Professor of Molecular and Integrative

Physiology, Medical School
TENURE STATUS: With Tenure
EFFECTIVE DATE: February 1, 2009

APPOINTMENT PERIOD: 12 Months

On the recommendation of M. Bishr Omary, M.D., Ph.D., professor and chair of
the Department of Molecular and Integrative Physiology, and with the concurrence of the
Executive Committee of the Medical School, I am pleased to recommend the
appointment of Scott D. Pletcher, Ph.D., as associate professor of molecular and
integrative physiology, with tenure, effective February 1, 2009. Dr. Omary will also hold
an appointment as a research associate professor of internal medicine in the Department
of Internal Medicine, Institute of Gerontology.

Dr. Pletcher received the M.S. degree in statistics from the University of
Minnesota in 1997, and the Ph.ID. in genetics in 1998, also from that institution. He was
a postdoctoral fellow at the Max Planck Institute and at University College in London,
United Kingdom. Dr. Pletcher was appointed as an assistant professor of molecular and
human genetics at Baylor College of Medicine in 2003. In 2008, he was promoted to
associate professor, with tenure.

Dr. Pletcher’s research focuses on the molecular biology of aging. He uses
Drosophila as a model system to study this process and has published very high impact
papers on the topic. His bibliography reflects 38 peer-reviewed publications, including a
high profile paper in Science in 2007. He also has authored 10 book chapters, reviews
and opinions, including a chapter in the Annual Reviews of Genetics. His research is
currently supported by two grants from the National Institute on Aging of the National
Institutes of Health. Dr. Pletcher’s expertise in aging research will promote
collaborations with colleagues in the Institute of Gerontology in the Department of
Internal Medicine.




Recent and Significant Pubiications

Pletcher SD, Macdonald SJ, Marguerie R, Certa U, Stearns SC, Goldstein DB,
Partridge L: Genome-wide transcript profiles in aging and calorically restricted
Drosophila melanogaster. Curr Biol 12:712-723, 2002,

Mair W, Goymer P, Pletcher SD, Partridge L.: Demography of dietary restriction
and death in Drosophila. Science 301:1731-1733, 2003.

Libert S, Zwiener J, Chu X, Vanvoorhies W, Roman G, Pletcher SD: Regulation
of Drosophila life span by olfaction and food-derived odors. Science 315:1133-
1137, 2007.

Libert S, Pletcher SD: Modulation of longevity by environmental sensing. Cell
131:1231-1234, 2007.

Skorupa DA, Dervisefendic A, Zwiener J, Pletcher SD: Dietary composition
specifies appetite, obesity and aging in Drosophila. Aging Cell 7:478-490, 2008.

At his current institution, Dr. Pletcher has presented didactic lectures in methods
and logic in molecular biology, biology of aging, proteomics and functional genomics,
and developmental biology. In addition, he has mentored several postdoctoral fellows
and graduate students in his laboratory. He was co-director of the cell and molecular
biology graduate program and actively involved in teaching and curriculum design in this
program. At the University of Michigan, Dr. Pletcher will teach within the
bioinformatics and neuroscience programs and plans to develop a new graduate course in
the physiology of model organisms. Dr. Pletcher is well regarded for his lecturing
abilities. He was the invited speaker at the international summer training course at the
Marine Biological Laboratory at Woods Hole in 2004, and was the invited course
instructor in the 15th annual summer training course i experimental aging research at the
Nathan Shock Center in San Antonio in 2007,

External Review: Brief excerpts from external reviewers are provided below:

Reviewer A: “To put it succinctly, Scott would be on anybody’s short-list of most
talented rescarchers of his generation in the biology of aging.”

Reviewer B: “Through his work on aging in Drosophilia, Scott has published a
series of very good to outstanding articles in Science, PNAS, Genetics, Nature Genetics
and other journals.”

Reviewer C: “In my opinion, in comparison with peers at this stage of their
careers, I would rank Scott as among the best three or four biogerontologists in the
waorld.”




Reviewer D: “He is very well respected internationally, and has served on a
number of grant and journal review boards. He will become an influential and
authoritative person in the field, and an enormous asset to any institution for which he
works.”

Reviewer H: *...the most prominent paper published by Dr. Pletcher, to date, is
the 2007 Science paper. . . . This is a landmark paper, which has been widely cited and
will continue to impact the field for several years. In discussions of possible awards for
research i aging, this paper is frequently cited.”

Dr. Pletcher has a strong record of service activities at the national level. From
1999-2002, he was on the editorial board for Demographic Research and, since 2002, he
has been a section editor for the journal Aging Cell. He 1s a study section reviewer for
the National Institutes of Health, American Federation for Aging Research, and the
Ellison Medical Foundation. He previously served on the scientific advisory board for
the Wellcome Trust and for the National Institutes of Health.

Dr. Pletcher 1s a highly regarded scientist in the area of aging research. He has
made extensive contributions to education through his teaching and mentoring activities,
as well as through his efforts in the organization of national research symposia and
conferences. I am very pleased, therefore, to recommend the appointment of Scott D.
Pletcher, Ph.D. as associate professor of molecular and integrative physiology, with
tenure.

Recommended by Recommendation endorsed by
W A’/;y%f
Ja 23 O. Woo]hscroft M ) Robegft P. Kelch, ¥iD.
Dean, Medical School Executive Vice President for
Medical Affairs

_..‘_‘4‘ A .’ K
Teresa A, Sulhvan, Ph b, Provost
and Executive Vice President for
Academic Affairs

February 2009



THE UNIVERSITY OF MICHIGAN
REGENTS’ COMMUNICATION

ACTION REQUEST: Faculty Appointment Approval

NAME: Milagros Samaniego-Picota, M.D.

TITLE: Associate Professor of Internal Medicine, Medical School
TENURE STATUS: With Tenure

EFFECTIVE DATE: February 1, 2009

APPOINTMENT PERIOD: 12 Months

On the recommendation of John Del Valle, M.D., professor and intertim chair of
the Department of Internal Medicine, and with the concurrence of the Executive
Committee of the Medical School, T am pleased to recommend the appointment of
Milagros Samaniego-Picota, M.D., as associate professor of internal medicine, with
tenure, effective February 1, 2009,

Dr. Samaniego-Picota received her medical degree from the Universidad de
Panama in 1984 and completed a residency in internal medicine in Panama City. In
1990, she came to the United States to undertake an additional residency in internal
medicine at Baylor College of Medicine in Houston, Texas. In 1994, Dr. Samaniego-
Picota was a clinical fellow in nephrology at Jobns Hopkins University and continued at
that institution for a research postdoctoral fellowship in immunopathology, completing
this training in 1997. From 1997-2000, she was a clinical assistant professor of
pathology at the Uniformed Services University of the Health Sciences in Bethesda,
Maryland and, from 2000-2004, she was an assistant professor of pathology at Johns
Hopkins University. In 2004, Dr. Samaniego-Picota joined the faculty at the University
of Wisconsin as an associate professor of medicine and received a secondary appointment
in the Department of Surgery (Division of Transplantation) in 2008.

Dr. Samaniego-Picota’s research interest is in experimental and, more recently,
clinical antibody-mediated rejection and treatment options for highly sensitized kidney
transplant candidates. As one of a small group of clinician-scientists formally trained to
study mechanisms of antibody and complement induced injury of solid organ transplants
in humans, Dr. Samaniego-Picota has focused her research on the study of acute and
chronic antibody-mediated injury of transplanted organs and the development of
protocols to enable transplantation in patients with high levels of anti-HLA antibodies or
ABO blood group incompatibility. She currently is a site principal investigator on three
multicenter grants. She has authored 43 peer-reviewed publications in specialty journals,
as well as nine book chapters.





















THE UNIVERSITY OF MICHIGAN

REGENTS COMMUNICATION
ACTION REQUEST: Faculty Appointment to Arthur F. Thurnau Professorship
NAME: James I'. Walsh
CURRENT TITLES: Gerald and Esther Carey Professor of Business Administration, and

Professor of Organizational Behavior, Human Resource Management,
Corporate Strategy, and International Business, with tenure, Stephen M.
Rass School of Business

RECOMMENDED TITLES:  Arthur F. Thurnau Professor, Gerald and Esther Carey Professor of
Business Administration, and Professor of Grganizational Behavior,
Human Resource Management, Corporate Strategy, and International
Business , with tenure, Stephen M. Ross School of Business

EFFECTIVE DATE: July 1, 2009

In 1988, the Board of Regents established the Arthur F. Thurnau Professorships to recognize and reward
faculty for outstanding contributions to undergraduate education. Based on his extraordinary
achievements, [ am delighted to recommend that Professor Walsh be designated a Thurnau Professor.

A creative and enthusiastic teacher, Professor Walsh treats students as “contributors in the learning
process, not recipients of wisdom packaged by others,” engaging them through interactive lectures, case
studies, in-class simulations, and international site visits. His seminar on The Corporation in Society
reflects Professor Walsh’s commitment to tackling corporate ethical dilemmas. He pushes students to
balance business practices and ethics, “getting his students to see the complexity of these seemingly black
and white issues.” When a course included discussion of the Ford Pinto, Professor Walsh invited a
surprise visitor — the former CEO of Ford Motor Company — who talked to students about the case. Asa
result, one student learned “that it was much easier for students to pontificate in a classroom than it is for
businesspeople to make critical decisions in a complicated world.” To bring to life questions surrounding
giobalization and corporations in society, Professor Walsh gathered support to take students on a trip to
China, visiting sites involved in corporate governance, including government agencies, factories, NGOs,
and oversight commissions. As a student recalls of the experience, “learning in the place, from the
people, T have a whole new outlook now on consumer hehavior, on supply chains, on the impact of one
person, and on business in general.” Professor Walsh has also earned a reputation as a generous and
talented mentor, meeting students informally, offering lengthy responses to regular opinion papers, and
inviting them to be co-authors.

For his exceptional teaching and dedication to undergraduate students, I recommend him for a Thurnau
Professorship.

Respectfully submitted,

S A ,izc,é@mw)
Teresa A. Sullivan 7
Provost and Executive Vice President for Academic Affairs

FEebruary 2009




THE UNIVERSITY OF MICHIGAN
REGENTS COMMUNICATION

ACTION REQUEST: Faculty Appointment to Arthur F. Thumau Professorship
NAME; Margaret S. Wooldridge
CURRENT TITLES: Professor of Mechanical Engineering, with tenure, and Professor of

Aerospace Engineering, without tenure, College of Engineering

RECOMMENDED TITLES:  Arthur ¥. Thurnau Professor, Professor of Mechanical Engineering, with
tenure, and Professor of Aerospace Engineering, without tenure, College
of Engineering

EFFECTIVE DATE; July 1, 2009

In 1988, the Board of Regents established the Arthur F. Thurnau Professorships to recognize and reward
faculty for outstanding contributions to undergraduate education. Based on her extraordinary
achievements, I am delighted to recommend that Professor Wooldridge be designated a Thurnau
Professor.

Professor Margaret Wooldridge’s dedication to mentoring and outreach make her an exceptional educator
within and beyond her department. She is described by one colleague as “a superb instructor in the
classroom” who has energized the large undergraduate core courses in Engineering. She also created a
course on Advanced Energy Solutions and a new college-wide undergraduate concentration on the timely
topic of energy. One student notes that when Professor Wooldridge brought real-world concerns about
energy design into her classroom, she “inspired me to consider furthering my engineering education past a
bachelor’s degree, and join the efforts to preserve the world for tomorrow.” A colleague admires
Professor Wooldridge’s ability to act as an “understanding counsetor” who motivates her students to
achieve their highest potential through “her very close involvement in directing research conducted by
undergraduate students, and even publishing papers in journals with them.” Professor Wooldridge is also
dedicated to promoting diversity in mechanical engineering, through one-on-one mentoring, the creation
of an inclusive classroom environment, and the use of distance learning tools. Several students comment
on her commitment to diversity, referring to Professor Wooldridge as “an outstanding role model for
women in the field of engineering” and “an inspiration to me and many of my fellow women in the
engineering community.” Professor Wooldridge's influence extends beyond the University of Michigan
thanks to her outreach activities. These include hosting the Society of Women Engineers Summer
Engineering Exploration Camp for high school students and visiting each of the sixth grade science
courses at Ann Arbor’s Tappan Middie School to introduce a design contest that would expose students to
engineering.

For her exceptional teaching and dedication to undergraduate students, I recommend her for a Thurnau
Professorship.

Respectfully submitted,

Teresa A. Sullivan 7 :
Provost and Executive Vice President for Academic Affairs

February 2009
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THE UNIVERSITY OF MICHIGAN
REGENTS COMMUNICATION

ACTION REQUEST: Reappointment of an Academic Administrative Appointment for a
Faculty Member

NAME: Mary L. Trepanier-Street

CURRENT TITLES: Associate Dean, Schoo! of Education, and Professor of Education,

with tenure, School of Education
TITLE BEING RENEWED: Associate Dean, School of Education
TERM: One Year
EFFECTIVE DATES: January 1, 2009 through December 31, 2009

The Dean and the Executive Committee of the School of Education along with the Provost and
Vice Chancellor for Academic Affairs recommend the reappointment of Mary L. Trepanier-
Street as associate dean, School of Education, for a one-year term, effective January 1, 2009
through December 31, 2009,

Professor Trepanier-Street received her B.A. in child development, elementary education at
Marygrove College in 1971 and her M.Ed. in educational psychology at Miami University in
Oxford, Ohio 11 1972. In 1978 she earned her Ed.D. in development, learning and instruction at
the University of Rochester in New York. Professor Trepanier-Street was hired by the School of
Education in 1977 as an instructor, becoming assistant professor in 1978, associate professor,
with tenure, in 1983, and professor, with tenure, in 1990,

Professor Trepanier-Street has distinguished herself as a teacher, administrator, and researcher.
In her years at the University, she has been acting coordinator of student teaching and field
placement, M.A. in education program coordinator, acting associate dean, and chair of the
School of Education State Accreditation Committee. She has been director and program
coordinator for the School of Education’s Child Development Center (now the Early Childhood
Education Center) since 1995, engaging her students in the methods of Jean Piaget and Reggio
Emilia. Professor Trepanier-Street has numerous publications in the areas of early childhood
teacher preparation, gender differences in young children, and college students mentoring young
at-risk children. Further research interests include memory and cognition, young children and
their attitudes towards those with special needs, and the effect of focused programs in early
literacy.

We are very pleased to recommend the reappointment of Mary L. Trepanier-Street as associate
dean, School of Education, for a one-year term, effective January 1, 2009 through
December 31, 20009.

Recommended by:

O plic
AU T
U@X' /N
Daniel Little, Chancellor

University of Michigan-Dearborn

February 2009
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THE UNIVERSITY OF MICHIGAN-FLINT
REGENTS COMMUNICATION

ACTION REQUEST: Academic Administrative Appointment for a Faculty Member

NAME: Kathleen L. Woehrle

CURRENT TITLE: Assoctate Professor of Social Work, with tenure, School of Education and
Human Services

ADDITIONAL TITLE: Chair, Department of Social Work, School of Education and Human
Services

EFFECTIVE DATES: January 1, 2009 through December 31, 2012

The Dean and the Executive Committee of the School of Education and Human Services at the University
of Michigan-Flint, with the endorsement of the Department of Social Work, recommend the appointment of
Kathleen L. Woehrle as chair, Department of Social Work, School of Education and Human Services,
effective January 1, 2009 through December 31, 2012.

Professor Woehrle received her B.S. and MLA. degrees from Michigan State University in 1986 and 1989,
respectively, and her M.S.W. degree and Ph.D. from the Ohio State University in 1995 and 1996,
respectively. She joined the faculty at the University of Michigan-Flint in 1995 as an assistant professor and
was promoted to associate professor, with tenure, in 2000.

Since joining the faculty at the University of Michigan-Flint, Professor Wocehrle has served as the author of
the Council on Social Work Education Accreditation Report and the restoration report for the Department of
Social Work. At the school level, she has served on the Executive Committee, General Education Ad-Hoc
Committee, Curriculum Commitiee, and Strategic Planning Committee. Professor Woehrle served as the
senior faculty advisor to the chancellor during 2006-07, and at the university level served on the Budget
Priorities Commitiee and was the chair of the Committee on Accreditation, Assessment and Strategic
Planning from 2002-2003.

Professor Woehrle will be an effective leader. We are pleased to recommend the appointment of Kathleen L.
Woehrle as chair, Department of Social Work, School of Education and Human Services, effective January 1,
2009 through December 31, 2012.

RECOMMENDED BY:

il e

Susanne Chandler, Dean
School of Education and Human Services

RECOMMENDATION ENDORSED BY:

DKy~ ) A

Jac . Provost and Ruth J. Eérscn, Chancellor
Vice £hancellor for Academic Affairs University of Michigan-Flint

February 2009



THE UNIVERSITY OF MICHIGAN

Regents Communication

UNIVERSITY OF MICHIGAN - FLINT

Recommendations for approval of other personnel transactions
for regular instructional staff and selected

academic administrative staff



THI UNIVERSITY OF MICHIGAN
REGENTS COMMUNICATION

SUBJECT: David M. French Professorships

ACTION REQUEST: Approve the recommendation to extend the appointment period for David M.
French Professorships through the period of the appointee’s active service on
the faculty and that the title be retained through retirement at the University of
Michigan-Flint

EFFECTIVE DATE: December 1, 2008

Background

In June, 1977, the University of Michigan Regents established the David M. French Professorships to
recognize and reward faculty who attain national or international recognition for continuous scholarly
achievement, teaching excellence, and recognized breadth of interest. Biennially, a tenured professor
earns this honor along with a $6,000 stipend paid over two vears based on being nominated by colleagues
and being awarded through a selection process from all those that were nominated in a given year.

When the French Professorships were established in 1977, the intent was to show tribute to its founder
David Marvin French, the Untversity of Michigan-Flint’s first dean and head of University of Michigan’s
first regional campus. During Dean French’s tenure, he maintained the high standards of quality long
associated with the University of Michigan and has since been recognized and remembered as a
distinguished educator and administrator who has been an inspiration to students and faculty alike. The
professors who have been awarded this high honor, the highest faculty award for the University of
Michigan-Flint, have exemplified these same qualities.

We seek the extended appointment period for our current awardees of the French Professorship and for all
future recipients for the following reasons:

Because the French Professorship is awarded to honor professors who have attained national or
infernational recognition for continuous scholarly achievement, teaching excellence, and
recognized breadth of interest, this is in essence a recognition of a life’s work. French Professors
set an example for their colleagues not just during a two-year period but also for their entire
careers.

By extending the appointment period and making the honor a permanent appointment, we would
encourage fellowship among French Professors and, in general, underscore our enhancement of
scholarly achievement, teaching excellence, and service.

An appointment extension of the French Professorships would not only provide a sense of
leadership among our emeritl faculty, but would also underscore our commiiment to academic
excellence in the City of Flint and surrounding area.

If approved, this change would allow current awardees to be recognized as David M. French Professors at
any given time through and including attainment of their emeriti/emeritae titles. The stipend timeline,
however, would remain the same with recipients receiving $3,000 per year for a two-year period. If
approved, the French designation will be added to the title of all active former French Professors.



Recommendation

We recommend that the appointment of the David M. French Professorships be extended through the period
of the appointee’s active service on the faculty and that the title be retained through retirement at the
University of Michigan-Flint.

Recommended by:

oo _Jroy -

Jack Kay, Provost and
&M“VICE‘: Chancellor for Academlc Affairs

Recommendation endorsed by:

((((((

e () W
Ruth 1. Peyébn, Chancellor
University of Michigan-Flint

February 2009
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THE UNIVERSITY OF MICHIGAN
Regents Communication
ACTION REQUEST
Subject: Committee Appointments

Action Requested: Approval of Appointments to the Following Committees

Medical School Executive Committee

Isaac R. Francis, retroactive two-year and 10 month term, November 6, 2008 through
August 31, 2011, vice Robert F. Todd, resigned.

Respectfully submitted,

Sally J. %hur&?ﬂ

Vice President and Secretary of the University

February 2009





